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1.0 / 2025 Mini Conference 2025: Kristiansand
1.0 / 2025 Development of the Toolbox

1.0 / 2025 Workshops: Aarhus, Aalborg (DK)
2.0 /2026 Mini Conference: Malmo

2.0/ 2026 Further Development of the Toolbox
2.0 / 2026 Workshops: Odense, Esbjerg,

Holstebro (DK) + BAIL (DK/EU)
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DIM Toolbox
Keynotes & Exercises from Conferences

Knowledge Sharing Across Institufions
and Between Teachers/Students
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Have you worked with or heard of e

bias before?

TURNING AWARENESS
INTO ACTION

WORKSHOPS

Teachers & Students as Presenters

To start Conversations & Reflecsions on
Diversity, Representation, Inclusion and
Accessibility in Music Education

Promotion of the DIM Toolbox

Enchance National Collaboration
Across Institutions




AARHUS/AALBORG

Progress & Development

1.0 / 2025 2 Workshops - Local/Internal w. Partnership (Experts)

2.0 / 2026 4 Workshops - National/External w/o Partnership
(Own Experts)

Becoming “Experts”
Ourselves

Workshop Design

Mathods & Exercises
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AARHUS/AALBORG
QOutput

Sparks Meaningful Conversations AcCross
Power Levels

Stregthens Visibility of DEI Initiatives
Recruiting New People

New Connections for Future Collaborations
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AARHUS/AALBORG
Highight

— Building Safe Spaces -
Building Awareness of Your Own Norms and Assumptions

66 I scems to be working well when we
don't start by focusing on the general
Issues or the structural challanges, but
instead invite people to look at
themselves through the
norms/assumptions lens.”




(EiS OF YOUR
RNS AND HOW
FFECT YOU

AWARENESS OF HOW
YOUR OWN NORMS
AFFECT OTHERS

7

)

worked with or heard of
bias before?

.0 Diversity in Music
66

We still see challenges related to diversity
InNn HMEIs in the facts that it also accurs in
earlier programmes. We wish to focus on
the path from younger music education to
higher music education.

This Requires...

Mapping of local pathways

Refllection on where and why people fall out
Reflection on communicationa nd recruitmen

Dialogue with relevant actors (pre academy
programmes, culture schools, etc.



Toolbox for Diversity in \&&‘ﬂ///

Higher Music Education



https://www.uia.no/english/about-uia/faculty/fine-arts/research/dim/
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